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Qualifications

Academic Qualifications

e PhD by Published Works, Nursing & Health Service Leadership, Oxford Brookes University, UK, 2021
Thesis title: “Nurses in Health Service Leadership: The Power to Influence”

e Doctor of Business Administration, Charles Sturt University, NSW, Australia, 2007
Thesis title: “From Policy to Practice: The New Zealand Experience in the Implementation of Partnership-
based Local Development Policy.” (Specialization in Regional Development & Capacity Building)

o Master of Applied Management (Nursing), University of Newcastle, NSW, Australia, 2015

e Diploma of Company Directorship, Australian Institute of Company Directors (AICD,) 2010

e Master of Health Service Management, Charles Sturt University, NSW, Australia, 1999

e Master of Educational Administration (1st Class Honours), Massey University, New Zealand, 1992
Thesis title: “Management Perspectives of the Second Level Nurse”

e C(Certificate of Proficiency (Business Studies), Massey University, New Zealand, 1990

e Trained Tutors Certificate, Central Institute of Technology, New Zealand, 1990

e Bachelor of Education, Massey University, New Zealand, 1988

Professional Qualifications
e Registered Midwife, Waikato Hospital, Hamilton, New Zealand, 1978
e Registered Nurse, Rotorua Hospital, Rotorua, New Zealand, 1977

Research Interests
e Workforce capacity building, particularly nursing and health workforce developments
e Partnership-based service delivery with emphasis on developments in interprofessional education
e Competency-based curriculum development and assessment

Career Summary

July 2022 — Current Director of Health Strategy & Partnerships
Swinburne University of Technology, Victoria, Australia
July 2021 — Nov 2022 Campus Principal and Discipline Lead Nursing
University of Canberra in Sydney Hills, NSW, Australia
Jan 2020 — June 2021 Centre Director
Centre for Health & Social Practice, Wintec, Hamilton, New Zealand
Sept 2015-June 2019  Dean Nursing & Midwifery, East Africa (SONM EA)
Aga Khan University, East Africa
Nov 2011 — Aug 2015 Professor Workforce & Health Services
Griffith Health, Griffith University, QLD, Australia
Head of Nursing Fatima College of Health Sciences
Fatima College of Health Sciences, Abu Dhabi UAE (under contract via Griffith University)
Nov 2010 — Nov 2011 Senior Director ClinEdQ (Clinical Education & Training Queensland)
Queensland Health, QLD, Australia
Mar 2010 — Dec 2010 Associate Professor and Director UQ Node Australian Health Workforce Institute
University of Queensland & Australian Health Workforce Institute, Australia
June 2003 — Mar 2010 Chief Executive Officer
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Royal Australian and New Zealand College of Psychiatrists

Oct 2001 — May 2003 General Manager, Regional Development & Coordination

Industry New Zealand, Wellington, New Zealand

Nov 1998 — Oct 2001  Regional Commissioner of Employment, Northland

Work and Income New Zealand, Northland, New Zealand

Nov 1996 — Nov 1998 General Manager, Templeton Hospital/Centre

Healthlink South Limited, Christchurch, New Zealand

1995-1996 Professional Advisor (Nursing & Allied Health)

Healthlink South Limited, Christchurch, New Zealand

1993-1995 Planning and Special Projects Executive; Acting Marketing and Commercial Manager

Lakeland Health Limited, Rotorua, New Zealand

1987-1993 Associate Head of Department, Faculty of Nursing and Health

Studies (Included additional role as Manager Curriculum
Development) Manawatu Polytechnic, Palmerston North, New
Zealand

1978 — 1987 Eleven years hands-on nursing and clinical teaching roles including leadership positions as

Charge Nurse. Clinical specialties include Midwifery, Emergency, OT, ICU and Community
Nursing roles.

Publications

80+ peer reviewed publications
15 ISBN reports and book chapters
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Grants

e Total = $5,383,135 AUD (NB currency conversion equivalent as at 31 December 2023)
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